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Statement of Compliance with the Modern Slavery Act 

This statement is made pursuant to s.54(1) of the Modern Slavery Act 2015 and constitutes our 
slavery and human trafficking statement for the financial year ending 31st December 2016. 

Modern slavery is a crime and a violation of human rights. It encompasses slavery, servitude, human 
trafficking and forced or compulsory labour. Hexagon Safety & Infrastructure (SI) has a zero-tolerance 
approach to any form of modern slavery. We are committed to acting ethically and with integrity and 
transparency in all business dealings and to putting effective systems and controls in place to safeguard 
against any form of modern slavery taking place within the business or our supply chain. 

Our Business 
Intergraph (UK) Limited is part of Hexagon AB, a leading global provider of information technology 
solutions that drive productivity and quality across geospatial and industrial landscapes. Hexagon AB 
has approximately 17,000 employees in 50 countries and is the ultimate parent company of an 
international network of subsidiaries, which operate under Hexagon AB’s Global Code of Conduct. 

Each subsidiary operates as a separate legal entity. This statement relates to the UK entity, Intergraph 
(UK) Limited and its supply chain. 

Our Organisational Structure 
Hexagon SI’s suppliers are spread across a wide range of sectors, including engineering, construction, 
and design software. In addition, the firm works with a number of professionals, consultants, and 
contractors. 

Our Suppliers 
We have zero tolerance to slavery and human trafficking. We communicate our Global Code of Conduct 
to our suppliers and expect all those in our supply chain and contractors to comply with our values and 
ethics as set out therein. We carry out due diligence where relevant and require our suppliers to comply 
with the Hexagon AB’s Global Code of Conduct (or equivalent) to ensure that they meet our standards 
by virtue of operational provisions in our contracts. 

Due Diligence 
We operate a number of internal policies to ensure that we are conducting business in an ethical and 
transparent manner. We carry out due diligence where relevant and require our suppliers to comply with 
the Hexagon AB Global Code of Conduct (or equivalent) to ensure that they meet our standards by 
virtue of operational provisions in our contracts. 
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These policies include: 

• Anti-corruption compliance programme 

This ensures compliance with applicable anti-bribery laws, rules, and regulations. It includes 
procedures, training and other tools that are designed to strengthen compliance and help 
employees to avoid inadvertent violations. It is applicable to all directors, executive officers, 
and employees, as well as all person who perform services for, or on behalf of, the 
company, regardless of position, nationality, or location. 

• Anti-trust and competition 

This gives practical guidance on permitted and prohibited activities. 

• Code of Business Conduct and Ethics 

This gives guidance for the requirements and conduct expected from employees. It 
covers areas such as fair employment and competition, privacy and prevention of 
discrimination and harassment. 

• Whistleblowing policy 

We operate a whistleblowing hotline so that all employees know that they can raise 
concerns about how colleagues are being treated, or practices within our business or 
supply chain, without fear of reprisals. 

Training 
Employees are required to keep themselves appraised of updates to the Global Code of Conduct and 
training may be proposed by senior management. 

Our Performance Indicators 
We will know the effectiveness of the steps that we are taking to ensure that slavery and/or human 
trafficking is not taking place within our business or supply chain if no reports are received from 
employees, the public, or law enforcement agencies to indicate that modern slavery practices have 
been identified. 

We will communicate our policies and action plan to all employees, suppliers, contractors, and 
business partners. 

Next Steps 
Following a review of the effectiveness of the policy we intend to take the following steps: 

• Implement our policies in full 

• Prioritise risks 

• Implement our Code of Conduct with suppliers and review contractor and supplier contracts 

• Monitor and record any incidents or allegations across our supply chains 

• Provide continued support and training to all employees on our Modern Slavery Policy 
This statement is made pursuant to section 54(1) of the Modern Slavery Act 2015 and constitutes our 
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Group's modern slavery and human trafficking statement for the financial year ending 31st December 
2016 as approved by the Board. 

Approval 
This statement was approved by the Board of Directors on 30 June 2017. 
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